
 

 

BEHAVIOUR AND DISCPLINE POLICY 

 

Frequency of review: Annual 

Next review date: Autumn 2020 
 

Aims and Guiding Principles of Our School 
At Arnett Hills School we believe that each child is a success story – safe, happy and learning. We aim to produce 
responsible, respectful children, who have a love of learning. We aim to provide an excellent all-round education, so that 
each child achieves his or her potential.  The Arnett Hills team work in partnership with parents and the wider school 
community to foster an atmosphere in which each child may flourish and achieve, whatever his or her ability. Together we 
aim to ensure that our children are happy, well-educated, respectful, self-disciplined individuals, with the confidence to 
make the transition to secondary school and beyond. 
 

Purpose 
The ethos of the school is encapsulated in our aims.  Every member of our community should learn to treat everyone else 
with respect, courtesy and kindness. Through Collective Worship, Religious Education, PSHE and the National 
Curriculum we try to instil the basic virtues of self-discipline, co-operation and perseverance.  We want the children to give 
of their best, take a pride in their school, have self respect, show respect and empathy for others. 
 

Policy 
Our code of conduct is contained in the school brochure. Class rules are generated by the children and are displayed in 
the classroom. Together these are designed to promote good behaviour and harmony in the school and to keep everyone 
safe.   
 
Effective discipline at this school depends upon the children knowing what is expected of them and what is unacceptable.  
It requires consistency and continuity from all staff members and the support and understanding of parents and 
governors. 
 
The adults in the school have a corporate responsibility for all the children but the class teachers are particularly 
concerned with their own class.  The head teacher and the senior managers can help with difficulties and problems, but it 
is recommended that parents talk to the class teacher in the first place. 
 
The rewards and sanctions which are outlined in this policy are usually sufficient to secure an environment in which the 
children can live and work together.  In exceptional cases, however, the head teacher and governors in consultation with 
the LA have the responsibility for action which can lead to temporary exclusion or fixed / permanent expulsion. 
 
Role of the Teacher 
The staff at Arnett Hills JMI believe that: 

• A carefully differentiated curriculum is a key factor in maintaining an orderly learning environment. 

• Staff should have high expectations in achievement and behaviour. 

• Discipline should be consistent, constructive and positive. 

• Expectations should be clear. 

• Pupils behave better when they feel responsible for their learning and confident of their capability. 
 
This is achieved through: 

• Providing praise appropriately in recognition of positive behaviour and as a means to creating a positive classroom 
ethos 

• Clear procedures 

• Clear presentations and explanations 

• Clear work requirements and monitoring of progress 

• Clear instructions 

• Clear marking and feedback 

• Setting work that is both challenging and appropriate to ability 

• Providing clear goals 

• Starting and ending lessons on time 

• Ensuring that the classroom is suitably arranged for a particular activity 

• Taking care over seating arrangements 

• Minimising external interruptions 

• Having the necessary materials available 



• Handling misbehaviour quickly and calmly 

• A frank assessment of the reasons for misbehaviour 

• Asking whether a different approach might have led to a different outcome 

• Considering the nature and relative seriousness of the disturbances 

• Knowing the pupil(s) involved, their strengths and weaknesses and their previous behaviour record 
 

Rewards 
These may take many forms, including but not limited to: 

• Written comment on work  

• Sharing praise with class / Verbal praise 

• Special class ‘treats’ organised by the teacher 

• Stickers / House points 

• Teacher`s Award / Headteacher`s Award 

• Participation in "sharing assembly" and Certificates of Achievement 

• Work on display 

• Showing work to other members of staff, and their classes when appropriate 
 

Sanctions 

• Admonition 

• Isolation from peers 

• Staying-in at break and lunch times 

• Loss of privileges 

• Being sent to work in another class room 

• Frequent misdemeanors will lead to a request for the parents to meet the teacher, and on occasions, the Head. 
Inappropriate behaviour may be discussed at Parents` Consultation Evenings and recorded in the end of year report 

 
NB If a more serious sanction, such as a temporary exclusion, has to be carried out, the procedure is in accordance with 
HCC guide-lines. 
 
Responsibilities 
Classroom 

• Classroom discipline is dealt with by the class teacher supported by the Senior Management Team where 
appropriate. 

• New members of staff will be supported by their line manager.  

• Name card system should be used in an emergency- known by all staff 
 
Outdoors 

• Breaktimes - incidents are reported to and dealt with by the member of staff on duty. 

• Lunchtimes - incidents are reported to and dealt with by Midday Supervisory Assistants. If required they may seek 
the support of the relevant class teacher. Serious incidents should be reported to a member of the Senior 
Management Team.  

• Name card system should be used in an emergency – known by all staff 

• The accounts of all individuals involved are sought to give as accurate a picture as possible before any decision may 
be reached. 

• It may be necessary to contact the family of a child/children who misbehaves and inform them of the situation and 
the decision reached (see sanctions – above list). 

• Wherever possible the school tries to reach a situation of reconciliation between all individuals involved. This may be 
reinforced through classroom practice (see role of the teacher) 

 
Restrictive Physical Intervention 
Please refer to the separate policy document  
 
Racial Harassment and Bullying 
We take racial harassment very seriously. Alleged incidents are investigated; appropriate action taken, and the details are 
logged in the Racial Harassment Book which is kept in the Headteacher’s room. Incidents of racial harassment are 
reported termly to governors. Please refer to the Statement of Race Equality and Anti Bullying Policy  
 
PPA/ Supply Teachers 

• Supply teachers are expected to familiarise themselves with this policy.  

• Sending a child to stand outside the classroom door is not used at our school. 

• If a child is sent out they should go to another teacher’s classroom or to the Headteacher. 


